
PREVENT ACTION PLAN 2008-11 
 

OBJECTIVE 1: UNDERSTANDING OF, AND ENGAGEMENT WITH, MUSLIM COMMUNITIES. 
ACTION OUTPUTS MILESTONES LEAD AGENCY/OFFICERS PROGRESS 

1. Mapping Haringey’s Muslim 
Communities and Services 

• Reference document to 
include, Masjids, 
Supplementary schools, 
meeting places 

To be 
completed by 
end of January 
2009 

PREVENT Lead 
Officers 
LBH Consultation 
Manager 
 

On target to be 
completed 
 

2. Carry Out consultation with the 
communities identified in action 
point 1 to set agenda for 2009/11 

 

• 4 major consultation 
events 

• 10 consultations carried 
out by communities 

• Online Consultation 

End of February 
2009 

PREVENT Lead 
Officers 
LBH Consultation 
Manager 
 

On target to be 
completed 
 
 

3. Develop a PREVENT Steering 
Group 

• Officers Group to be 
developed Sept 2008 

• Community 
representatives to be in 
place by March 2009 

• Sept 2008 
 

• March 2009 

PREVENT Lead 
Officers 
 

On Target to be 
completed 
 

OBJECTIVE 2: KNOWLEDGE AND UNDERSTANDING OF THE PREVENTING VIOLENT EXTREMISM AGENDA. 
ACTION OUTPUTS MILESTONES LEAD AGENCY/OFFICERS PROGRESS 

4. Develop guidance and training 
opportunities for front line staff 
around preventative work 

• A series of training 
events 

• A guidance note 
developed by/with 
communities 

   

July 2009 PREVENT Steering 
Group 
CYPS Haringey 

Will begin to plan 
when steering 
group is in place 

5. Deliver outputs in line with DSCF 
“Violent Extremism Toolkit for 
Schools” document 

• Planning notes on 
possible outputs 

• Develop appropriate 
resources 

Sept 2009 PREVENT Steering 
Group 
CYPS Haringey  

Options and 
practice elsewhere 
is being 
researched 

6. Develop Further Education 
programme in support of DIUS 
guidance and recommendations 

• Planning notes on 
possible outputs 

• Develop appropriate 

Sept 2009 CONEL 
BRACE 
CYPS Haringey 

Options and 
practice elsewhere 
is being 



resources PREVENT Lead 
Officers 

researched 

7. Develop and Maintain a reference 
library for staff to use as a 
resource 

• A selection of books 
articles and media which 
can be accessed by staff  

February 2009 PREVENT Lead 
Officers 
 

Orders placed – 
awaiting delivery 

8. Develop understanding by 
engaging in the national debate 
where appropriate 

• Attend where appropriate 
events around this 
agenda 

ongoing PREVENT Lead 
Officers 
PREVENT Steering 
Group 
 

 

OBJECTIVE 3 EFFECTIVE DEVELOPMENT OF AN ACTION PLAN TO BUILD THE RESILIENCE OF COMMUNITIES AND SUPPORT 

VULNERABLE INDIVIDUALS. 
ACTION OUTPUTS MILESTONES LEAD AGENCY/OFFICERS PROGRESS 

9. Engage with Muslim 
Communities, particularly Women 
and Young People 

• Quarterly Haringey 
Muslim Network Safety 
Forum Meetings – to 
include young people 

• Continue to support the 
JAN Trust and the 
training provided fro 
Women in ESOL & 
ECDL 

• Develop other third 
sector groups to support 
and deliver work in 
support of this agenda 

• Work with College of 
North East London and 
the BRACE project 

Ongoing – 
reviewed 
annually 

PREVENT Steering 
Group 
 

Ongoing, HMNSF 
to be developed 
into a formal 
process 

10. Recruit a PREVENT Officers in 
Haringey Equalities Team 

• PREVENT policy 
statement developed 

• PREVENT agenda to be 
mainstreamed into 
Community 
Engagement/Social 

Jan 2009  PREVENT Steering 
Group 
LBH Equalities Team 

Post Holder starts 
jan 2009 



Cohesion Agenda 

11. Review plans and commissioned 
work in line with consultation and 
community’s identified needs 

• Revised and agreed 
action plan 

April 2009 

 
PREVENT Steering 
Group 
 

 

12.  Identify processes and agencies 
that could support vulnerable 
individuals should they be 
identified 

• A library of good practice 
examples and agencies 

Ongoing PREVENT Lead 
Officers 
 

 

 

OBJECTIVE 4 EFFECTIVE OVERSIGHT, DELIVERY AND EVALUATION OF PROJECTS AND ACTIONS. 

ACTION OUTPUTS MILESTONES LEAD AGENCY/OFFICERS PROGRESS 

13. Manage all commissioned work in 
line with safer Communities 
Processes for Monitoring and 
Evaluation 

• Quarterly monitoring 
returns 

Quarterly  PREVENT Steering 
Group 
 

 

14.  Share all evaluation and 
Monitoring with the PREVENT 
steering group. 

• Regular updates in to 
steering group 

• Quarterly meetings to be 
held 

Ongoing PREVENT Lead 
Officers 
PREVENT Equalities 
Officers 

 

15. Appoint a dedicated PREVENT 
Lead Officers for the partnership 

• Officers in post full time 
 

Sept 08  PREVENT Steering 
Group 
MPS/LBH 

The post holder 
has been 
identified, however 
contractual issues 
by MPS has 
delayed this 
element, currently 
the work is being 
carried out within a 
shared role. 

 
 
 


